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Step 1: Introductory Information

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting
Agency:

Contact Name:

2011 JAG
MIDLAND COUNTY

Local Government Agency
2110 N. A ST., RM. 154

MIDLAND, Texas
79705

VALERIE BRADY

2110 N. A ST., RM. 154

MIDLAND, Texas
79705

CITY OF MIDLAND

LEANN HADDEN

Grant Number:

Award Amount:

Telephone #:

Grant Number:

2011-DJ-BX-2940
$12,970.00

432-688-4865

Contact Address: 300 N. LORAINE
MIDLAND, Texas
79701
Telephone #: 432-685-7103
Grant Title: 2012 JAG Grant Number: 2012-DJ-BX-1054

Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #:

MIDLAND COUNTY

Local Government Agency
2110 N. A ST., RM. 154

MIDLAND, Texas
79705

VALERIE BRADY

2110 N, A ST., RM. 154

MIDLAND, Texas
79705

CITY OF MIDLAND

LEANN HADDEN

300 N. LORAINE
MIDLAND, Texas
79701

432-685-7587

Award Amount:

Telephone #:

Grant Number:

$12,662.00

432-688-4865

Grant Title:

FY2011-12 VICTIM

Grant Number:

1226876
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Grantee Name:
Grantee Type:

Address:

Contact Person:
Contact Address:

DOJ Grant Manager:

COORDINATOR LIAISON GRANT

MIDLAND COUNTY SHERIFF'S
OFFICE

Local Government Agency

400 S. MAIN
MIDLAND, Texas
79701

GABRIELLA WILLIAMS

400 S. MAIN
MIDLAND, Texas
79701

MARIA ANDERSON

Award Amount;

Telephone #:

DOJ Telephone #:

$38,225.00

432-688-4635

202-514-7057

Grant Title:

Grantee Name:
Grantee Type:

Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

FY2012-13 VICTIM
COORDINATOR AND LIAISON
GRANT

MIDLAND COUNTY SHERIFF'S
OFFICE

Local Government Agency

400 S. MAIN
MIDLAND, Texas
79701

GABRIELLA WILLIAMS

400 S. MAIN
MIDLAND, Texas
79701

MARIA ANDERSON

Grant Number:

Award Amount:

Telephone #:

DOJ Telephone #:

1333186

$4,090.00

432-688-4635

202-514-7057

Grant Title:

Grantee Name:

Grantee Type:

Address:

Contact Person:

Contact Address:

FY2011-12 VICTIM

COORDINATOR LIAISON GRANT

MIDLAND COUNTY DISTRICT
ATTORNEYS OFFICE

Local Government Agency

500 N. LORAINE
MIDLAND, Texas
79701

SANDRA EDGE

500 N. LORAINE
MIDLAND, Texas

Grant Number:

Award Amount:

Telephone #:

1333178

$37,983.00

432-688-4421
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79701

DOJ Grant Manager: MARIA ANDERSON DOJ Telephone #: 202-514-7057
Grant Title: FY 2012-13 VICTIM Grant Number: 1442664
COORDINATOR AND LIAISON
GRANT
Grantee Name: MIDLAND COUNTY DISTRICT Award Amount: $3,632.00
ATTORNEYS OFFICE
Grantee Type: Local Government Agency
Address: 500 N. LORAINE
MIDLAND, Texas
79701
Contact Person: SANDRA EDGE Telephone #: 432-688-4421

Contact Address: 500 N. LORAINE
MIDLAND, Texas
79701

DOJ Grant Manager: MARIA ANDERSON DOJ Telephone #: 202-514-7057

Policy Statement:
IT IS THE POLICY OF MIDLAND COUNTY TO PROHIBIT DISCRIMINATION AGAINST ANY PERSON IN JOB

STRUCTURING, RECRUITMENT, EXAMINATION, SELECTION, APPOINTMENT, PLACEMENT, TRAINING, UPWARD
MOBILITY, DISCIPLINE, OR ANY OTHER ASPECT OF PERSONNEL ADMINISTRATION BASED ON RACE, AGE,
GENDER, RELIGION, COLOR, DISABILITY, OR NATIONAL ORIGIN.

PERSONNEL DECISIONS WILL BE MADE ON THE BASIS OF OCCUPATIONAL QUALIFICATIONS AND JOB-
RELATED FACTORS SUCH AS SKILL, KNOWLEDGE, EDUCATION, EXPERIENCE, AND ABILITY TO PERFORM A
SPECIFIC JOB.

AN EMPLOYEE WILL NOT ENGAGE IN CONDUCT AT WORK, WHICH INVOLVES THE USE OF RACIAL OR ETHNIC
JOKING OR DEROGATORY REMARKS. REPORTS OF SUCH CONDUCT WILL BE INVESTIGATED, AND
NECESSARY CORRECTIVE ACTION WILL BE TAKEN.

RETALIATION OR DISCRIMINATION AGAINST AN EMPLOYEE FOR ALLEGING DISCRIMINATION ON ANY OF THE
BASES COVERED IN THIS CHAPTER iS PROHIBITED.

MIDLAND COUNTY PERSONNEL POLICY - SECTION 1.08
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Step 4b: Narrative Underutilization Analysis

A COMPARISON OF THE MIDLAND COUNTY WORKFORCE TO THE COMMUNITY LABOR STATISTICS FOR
MIDLAND COUNTY INDICATES UNDERUTILIZATION OF WHITE AND HISPANIC MALES IN ADMINISTRATIVE
SUPPORT ROLES AND WHITE AND MINORITY WOMEN IN PROTECTIVE SERVICES AND MAINTENANCE ROLES.
THE DEMOGRAPHICS OF THE PERMIAN BASIN HAS MANY JOBS IN THE OILFIELD/ENERGY MARKET THAT ARE
MAINLY SUITED FOR MALES, TAKING THEM EFFECTIVELY OUT OF THE ADMINISTRATIVE SUPPORT/CLERICAL
ROLES IN COUNTY GOVERNMENT. MIDLAND COUNTY WELCOMES THE OPPORTUNITY TO HIRE MORE
FEMALES IN THE PROTECTIVE SERVICES JOBS THE COUNTY OFFERS AND DOES OFFER THEM THE
OPPORTUNITY TO ATTEND THE POLICE ACADEMY AT EVERY OPPORTUNITY.

Step 5 & 6: Objectives and Steps

1. MIDLAND COUNTY IS COMMITTED TO MAKING ITS WORKFORCE PROFILES MORE CLOSELY REFLECT
THE AVAILABLE LABOR FORCE IN THE COMMUNITY. BECAUSE SOME CLASSIFICATIONS OF EMPLOYEES
ARE UNDERREPRESENTED IN CERTAIN SPECIFIC CATEGORIES, IT 1S OUR GOAL TO INCREASE
REPRESENTATION BY EVALUATING OUR PROMOTIONAL AND RECRUITMENT PRACTICES TO INSURE
THESE GROUPS RECEIVE EQUAL OPPORTUNITY TO SECURE EMPLOYMENT,
a. A. THE DIRECTOR OF HUMAN RESQURCES WILL REVIEW THE MINIMUM QUALIFICATIONS AND
SPECIFICATIONS FOR EACH JOB DESCRIPTION TO INSURE JOB DESCRIPTIONS ONLY CONTAIN JOB
RELATED CRITERIA AND THERE ARE NO PRACTICES IN VIOLATION OF THE COUNTY'S EEO POLICY.
MIDLAND COUNTY WILL INSURE COMPENSATION AND BENEFITS ARE EQUAL FOR ALL EMPLOYEES. ALL
EMPLOYMENT OPPORTUNITIES WILL BE LISTED WiTH THE LOCAL NEWSPAPER AS NECESSARY AND
POSTED ON THE MIDLAND COUNTY WEBSITE TO INSURE A DIVERSE AUDIENCE IS INFORMED OF
EMPLOYMENT OPPORTUNITIES WITH MIDLAND COUNTY.

Step 7a: Internal Dissemination

WE WILL INCLUDE THE EEO POLICY STATEMENT IN THE COUNTY'S EMPLOYEE PERSONNEL POLICY MANUAL,
AND WE WILL DISTRIBUTE A SEPARATE COPY TO ALL DEPARTMENTS.

WE WILL POST THE EEQ PLAN ON THE COUNTY'S INTRANET.

WE WILL CONSPICUCUSLY POST THE EEQ POLICY ON BULLETIN BOARDS THROUGHOUT THE COUNTY.

WE WILL CONTINUE TO INFORM ALL NEW EMPLOYEES ABOUT THE EEQ PLAN, AND HOW THEY MAY OBTAIN A
COPY, AT THE NEW EMPLOYEE ORIENTATION.

Step 7b: External Dissemination
WE WILL POST THE EEO PLAN ON THE COUNTY'S WEBSITE.

WE WILL INCLUDE ON ALL JOB ANNOUNCEMENTS, AND POST AT THE COUNTY'S JOB BOARD, INFORMATION
EXPLAINING HOW APPLICANTS AND MEMBERS OF THE PUBLIC MAY OBTAIN A COPY OF THE EEO PLAN.

WE WILL ANNUALLY INFORM RECRUITING SOURCES IN WRITING OF THE EEO PLAN AND COMMITTMENT.

UsDOQJ, Office of Justice Programs, EEQP Ulilization Report page 5 of 10



04 40 g ebed poday voneaN JO33 ‘swesbod 8ISNF 0 BIYO ‘TOASN

%0/0 %0/0 %0/0 %0/0 %0/0 | %ES/SL | %9EST | %bliOL | %00 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 | %62Z/0Z %/# ST
%010 %0/0 %0/0 %0/0 %t/ %2101 | %.I2/9E | %I9LIEZ | %0/ %0/0 %0/0 %0/0 %Lt %9/8 | %0282 | %ZZNE %l# 82UOPUOM,
UIOMS
-UoN :SadjAuag aAfjaajold
%0 %0 %0 %0~ %0~ %2- %81- %04~ %0 %0 %0 %0- Yal- % %l %9¢E %l#t vonezinn
% % %
%0/0 %0/0 %0/0 %0/GL | %0/SZ | %bISEZ | G2/0GS'L | %ct/08L [ %010 %0/0 %010 %00 | %1/09 | %PISPT | 0E/098') | P2IS2S'L Yl# 83104 Jogqen uelmD
%0/0 %0/0 %070 %0/0 %0/0 %l %9/E %ef1 %0/0 %010 %00 %0/0 %0/0 %IE | REZLL | %09/6Z Yol# SDI0PHOA
S193P)0 [0JB-UIOME
1S09]AI9E BA1)0910.d
%0 %0 %0 %0 %0 %L~ %e- %L1- %0 %1~ %0 %0 %0 %E %L~ %6} %f# vonezinn
%0/0 %0/0 %0/0 %0/0 %010 %LO0L | %6/54 } %ELSOLE  %0/0 %10l %010 %0/0 %0/0 %EST | %LLI0SY | %0S/0EY %/ S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %91 %8iv %0/0 %0/0 %0/0 %0/0 %0/0 %9IE %O0LIS | %B9/EE Yl# SIIOPUOM,
S|BIPUIO-UIOMS
1S30)AJBS BA)10810.d
%0 %0 %0 %0 %0 % %51 %ee- | %0 %0 %0 %l %0 %t % %6 Y%f# LUCNeEZIN
%010 %0/0 %070 %0/0 %0/0 %b/S8 | %ELIOGT | %9E/S6L |  %0/0 %010 %010 %LIST %0/0 %el0b | %OLI0EE | %PENSL %/# S0
%0/0 %0/0 %0/0 %0/0 %010 %0/0 %62 | %Pl %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %bLiL | %EVIE Yot 82I0PUOM
SUEIDIUYDa ]
%0 %L~ %0 %l- %0~ %e- %P %6 %0 %l- %0 %2- %l %e- | %o %\~ S%d#t YONEZINN
% %
%010 %1109 %0/0 %L/S9 | %OME | %b/ISSE | %6/SL8 | OWISTE'E | %0/ %1/08 %0/0 | %Z/09L | %0/St | %2/0EZ | %9/0v9 | GE/00S'E %/# S0
%0/0 %0/0 %0/0 %0/0 %0/0 %e/ %eL/e | %BY/ILE | %0/0 %0/0 %0/0 %0/0 %e/) %010 %e/L | %bEEe Yof#t BIIOPIOM
S|BUO|SSaj0id
%0 %0 %0 %0- %0 %l- %0~ %8 %0- %0~ %0 %¢- %0 %e- %9- %t %/ uonezinn
o %
%0/0 %0/0 %0/0 %0/0€ %0/0 | %400L | %LOLS |6LISEYL | %0/0Z | %O/0E %00 | %EOPL | %0/0 | %ZSHE | %LLSER | 2s6LE'Y %Ii# 87D
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %LE | %iCi2) | %0/0 %0/0 %010 %0/0 %0/0 %0/0 %SIE | %l9LT Y%f# S2IODHOM
SI0)RASUPY/SIBIAO
13pUE]S| Japue|s)|
ayped aaleN ayPed aAeN
sagey | Jayig Jo BySEy |ueouawy saoey | ssyp o eysely |uesuswy
alop | uenemeq Joueipy] | ueoupy | ouneuo o | uenemeq Jouelpuj | ueoupy | oungeso sapobaied qor
BYIn | Jooml | osaneN ueisy |ueosuswy | Jooeig | owedsiH | Slum ByiQ | Joomi | ameN ueisy |uesuauny| Joyoeig | ouedsi [ auyaa
aewsady BN

sexaj ‘Ajunos PUBIPIW 19)IBHY J0GET JUBASSY
Heyy siskjeuy uoneziin




0} Jo 4 ebed poday vonezmn 4033 “sweiboiy eansnr jo 89YO rOASN

%0- %0~ %0 %0- %0~ %E- %te- %S4 %0~ %0~ %0 %0- %0~ %e- %52 %61 %/# LoNeznn
% % % %
%0/0L %0/51 %010 %0/99 | %0MC | %E/SYY | ET/OEE'Y ) SLIOZB'E | %0/0V | %O0/0E %0/0 %0/0L | %0/SZ | %SH068 | 62/04%'S | €Z/00E'Y %l S0
%0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %0/0 %010 %0/0 %0/0 %0/0 %E/L %SS/8L | %Chivl %l S21CPPOM
22UBUIIU|BW[IIIAIDE
%4t UORBZIINN
% %
%0/Q %0/0Z %0/0 %05 | %0/0L | %0/SL | %LA0EL | %LOLL | %0/0L | %0/SL %0/0 %L/8S | %S | %eHZZ | LS89 | 9R/00S Y % S0
o 0 0 0 10 0 0 0 0 /0 0 0 0 0 10 0 Y%/# S2J0PUOM
¥exJ PAINS
%0~ %0~ %0 %0 %0- %8 %Le %2 %0 %0~ %0 %0~ %0- %l- %8- %61~ %f# wonez|nn
% % % %
%002 | %0/SS %0/0 %0/02 | %0/0S | %S/068 | EC/SOV'Y | 6E/S00'L |  %0/0 %0/et %0/0 %0/0L | %0/05 | %C/S9E | 0M/S8E'Y | L2/SE6'E %i# 12
%0/0 %0/0 %0/0 %t/ %00 | %O0LILL | %EVOL | %P9 | %O/ %0/0 %010 %0/0 %0/0 %Lt Y%eiE %2t Yof# BUOPHIOM
yoddng aapensiujwpy
%0 %0 %0 %0 %l %b - %6- %T | %0 %0 %0 %0 %l %9 %02 %9- %/# UolEZIInN
13pue|s] Japue|s|
qupey SAIEN Juloey anleN
saoey | Jayin o e)sejy |uesuawy saoey | foyin Jo BSE]Y | uBOUAuny
210l [ ueiemeH Joueipu] | ueoupy | ouneilo aloly | uenemeH Jouepy) | uesuyy | ouneuo sauobajen gor
o | Joom) | sanen uelsy |ueouswy| i030e|g | owedsiy | snum By | Joom] | asnen uelsy |ueouswy| Joxoelg | owedsiH | auym
ajeway e




0t Jo g abed uaday uoiezIN JO33 *swesboid 8ASAr 0 SJYO ‘TOASN

, yd aJUBLBIUIRN[AOIAIIG
/ / poddng aajeqsiujwpy
LIOMS
Vs Vs -UON :SBIJAIBS BA810I
SJ3310 [ONjEd-UIOMS
» » 1S90MA1B5 DA[DR)0I
1apues| JapuEs]
aywed BAlEN ouved aAeN
sooey | sayi0) 1o eysey |ueouswy sasey | Jayi0 10 eysely |uesuswy .
asoN  |uepemen Jouepy | veawy | ouneq so 2i0M | uenemen 1o uepyy | ueswy | ouneq o Salobaed qor
oy | 1oom) | amen | uesy |uesusurny| soxoeig | owedsiy | ewuan | Jewo | toomp | emneny | umisy |ueouswy| sooeig | owedsy | s
aEnag ETCTT

Meys uonezinniapun Juesyiubig




01 Jo g abed poday uoneziNn 4033 ‘swebosd adisn 10 SO TOASN

%09/62 Yolf B2IOPUOM

SJ8D0 [0N1Bd-UIOMS
532|005 aAl)oa)01d|

%9/E _ﬁx_mm_:._,

%0/0 _ %0/0 _ %0/0 _ %0/0 _ %00 _ %tll _ %9/t _ %Z/t _ %0/0 _ %0/0 _ %0/0 _ %0/0 _ %0/0 _

%010 _ %0/0 _ %0/0 _ %0/0 _ %0/0 _ %0/0 _ %9/ _ %8It _ %0/0 _ %0/0 _ %010 _ %010 _ %0/0 _ %9iE _ %0LIS _ %B9/EE Yol 9210PUIOA
SIYIOIHH40 NHOMS
19pue|st JETEH]
Jyed aAREN ayoed SANEN
seoey | sBuin Jo B)SElY {uesusauny seaey | say0 10 BYSEY |ueousuwny
sauobajes) qor
alopw |uenemey ouepu | uvedsuy | ouge o awp | ueremen Jouepy| | uesuyy | ouneT io
sy | Joomp | aanenN ueisy |ueouswry | Jo yoeg | owedsiy | apum By | 1oom] | aanen uelsy |uenuauny} 10 ¥oeyg | swedsiH | alup
ajeway BT

Hey 9 yuey Aiobajes Juawsasojug me



| understand the regulatory obligation under 28 C.F.R. § 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEOP Utilization Report.

| have reviewed the foregoing EEOP Ultilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.
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